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Independent Auditors’ Report 

The Retirement Plan Committee 
Pacific University Section 403(b) Plan: 

We were engaged to audit the financial statements and supplemental schedule of Pacific University Section 
403(b) Plan (the Plan) as of December 31, 2009 and 2008, the related statement of changes in net assets 
available for benefits for the year ended December 31, 2009, and the supplemental schedule of Schedule H, 
line 4i-Schedule of Assets (held at end of year), as of December 31, 2009. These financial statements and 
supplemental schedule are the responsibility of the Plan’s management. 

The Plan has not maintained sufficient accounting records and supporting documents relating to certain 
annuity and custodial accounts issued to current and former employees prior to January 1, 2009. Further, 
management has instructed us not to perform, and we did not perform, any auditing procedures with 
respect to investments or the investment activity included in the financial statements. Accordingly, we 
were unable to apply auditing procedures sufficiently to determine the extent to which the financial 
statements may have been affected by these conditions. 

As discussed in note 2, the Plan has excluded from investments in the accompanying statement of net 
assets available for benefits certain annuity and custodial accounts issued to current and former employees 
prior to January 1, 2009, as permitted by the Department of Labor's Field Assistance Bulletin No. 2009-02, 
Annual Reporting Requirements for 403(b) Plans. The investment income and distributions related to such 
accounts has also been excluded in the accompanying statement of changes in net assets available for 
benefits. The amount of these excluded annuity and custodial accounts and the related income and 
distributions are not determinable. Accounting principles generally accepted in the United States of 
America require that these accounts and the related income and distributions be included in the 
accompanying financial statements. 

Because of the matters discussed in the preceding paragraphs, the scope of our work was not sufficient to 
enable us to express, and we do not express, an opinion on the Plan's net assets available for benefits as of 
December 31, 2009 and 2008, and the changes in net assets available for benefits for the year ended 
December 31, 2009. 
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We were engaged to audit the basic financial statements. The supplemental schedule, Schedule H, line 4i, 
Schedule of Assets (held at end of year) at December 31, 2009, is presented for the purpose of additional 
analysis and is not a required part of the basic financial statements but is supplementary information 
required by the Department of Labor's Rules and Regulations for Reporting and Disclosure under the 
Employee Retirement Income Security Act of 1974. This supplemental schedule is the responsibility of the 
Plan's management. Because of the significance of the matters described in the second and third paragraphs 
of this report, we express no opinion on the supplemental schedule. 

 

October 8, 2010 



2009 2008

Investments, at fair value:
Shares in registered investment companies $ 31,790,297   24,757,422   

 Pooled separate accounts 8,457,265   7,176,258   
Insurance contracts 21,265,419   19,849,177   

Total investments at fair value 61,512,981   51,782,857   

Contributions receivable:
Employer 246,430   149,400   
Employee 156,742   145,351   

Total contributions receivable 403,172   294,751   

Deposits in transit —    135,917   

Net assets available for benefits $ 61,916,153   52,213,525   

See accompanying notes to financial statements.

December 31, 2009 and 2008

SECTION 403(b) PLAN
PACIFIC UNIVERSITY
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Statement of Changes in Net Assets Available for Benefits

Year ended December 31, 2009

Contributions:
Employer contributions $ 2,705,705   
Employee contributions 2,339,990   
Rollover contributions 157,808   

Total contributions 5,203,503   

Investment income:
Dividends and interest income 920,856   
Net appreciation in fair value of investments 7,297,853   

Total investment income 8,218,709   

Deductions:
Benefit payments (3,708,885)  
Administrative expenses (10,699)  

Total deductions (3,719,584)  

Net increase 9,702,628   

Net assets available for benefits, beginning of year 52,213,525   

Net assets available for benefits, end of year $ 61,916,153   

See accompanying notes to financial statements.

PACIFIC UNIVERSITY
SECTION 403(b) PLAN
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(1) Description of the Plan 

The following description of the Pacific University Section 403(b) Plan (the Plan) provides only general 
information. Participants should refer to the Plan document for a more complete description of the Plan’s 
provisions. 

(a) General 

The Plan is a 403(b) defined contribution plan covering all employees of Pacific University (Pacific) 
except for students performing services that are enrolled at Pacific and regularly attending classes 
and temporary faculty and staff, as defined in the Plan document. The Plan has an effective date of 
January 1, 1947 and was amended and restated effective January 1, 2009. The Plan is subject to the 
provisions of the Employee Retirement Income Security Act of 1974 (ERISA), as amended. Pacific 
is the Plan’s sponsor and serves as the plan administrator. 

(b) Eligibility 

Employees are eligible to participate in the Plan on the first day of employment and provided they 
are not a student or employee that works less than 20 hours a week and is not expected to work 1,000 
hours during a 12-month period. Eligible employees can make employee contributions to the Plan 
upon employment. Eligible employees, except adjunct faculty, temporary and on-call employees are 
eligible to receive employer contributions after the employee has completed one year of service with 
Pacific and are 21 years of age. An eligible employee will receive a year of service if the individual 
worked at least half-time for an educational institution during the entire twelve-month period 
preceding employment with Pacific. 

(c) Contributions  

Eligible employees can defer up to 100% of their eligible compensation into the Plan, up to the 
maximum allowed by the Internal Revenue Code (IRC). Participants are allowed to make additional 
catch-up contributions to the Plan if they are 50 years of age or older as of the end of the plan year. 
Pacific will make an employer contribution equal to 9% of the employee’s eligible compensation. 
Contributions are made to the Plan each pay period. Additionally, participants are permitted to make 
rollover contributions to the Plan from an individual retirement account or annuity. 

(d) Participant Accounts 

Each participant’s account is credited with employee contributions, Pacific’s contributions, plan 
earnings and an allocation of administrative expenses. Allocations are based on compensation or 
account balances, as defined by the Plan document. Participants may direct their contributions into a 
variety of investment options offered by Teachers Insurance and Annuity Association - College 
Retirement Equities Fund (TIAA-CREF) and Variable Annuity Life Insurance Company (VALIC). 
The benefit to which a participant is entitled is the benefit that can be provided from the participant’s 
vested account.  
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(e) Vesting 

Participants are immediately fully vested in their employee and employer contributions and earnings 
thereon. 

(f) Plan Loans 

Loans are available to participants through TIAA, subject to certain limitations. Plan loans are issued 
directly from the funds owned by TIAA and loan proceeds are not removed from a participant’s 
account balance. However, a portion of a participant’s TIAA Traditional Annuity account balance is 
reserved, or held in collateral, to cover the outstanding loan amount for the period of time the loan is 
outstanding. See note 3 for discussion of the TIAA Traditional Annuity. For active loans, 
investments equal to 110% of the outstanding loan amount are reflected in the statements of net 
assets available for benefits and serve as collateral for the loan. Investments underlying defaulted 
loan balances are reflected in the statements of net assets available for benefits until a distribution 
event occurs. 

At December 31, 2009 and 2008, participants had outstanding Plan loan balances due to TIAA of 
$214,034 and $221,050, respectively. 

Loans are also available to participants through VALIC, subject to certain limitations. Plan loans are 
issued directly from the funds owned by VALIC and loan proceeds are reclassified from a 
participant’s investment account balance to loan collateral or escrow fund account for tracking 
purposes. Issuance of these plan loans has no impact on the statement of net assets available for 
benefits. 

At December 31, 2009 and 2008, participants had outstanding Plan loan balances due to VALIC of 
$249,362 and $274,860, respectively. 

(g) Payment of Benefits 

Participants may receive all or a portion of their account balance upon termination of employment or 
the participant’s required beginning date. Benefits may be paid in the form of a single lump sum or 
may be paid under optional forms, including the following: (a) payments over a fixed time period; 
(b) life annuity with or without a term certain; or (c) joint and survivor annuity. If a participant dies 
or becomes disabled before distributions to the participant begin, the distribution of benefits may be 
elected at any time commencing no later than the month in which the participant would have attained 
age 70 ½. 

In the event of financial hardship, a participant may receive a distribution from their account. Any 
distribution of this type must be on account of the employee’s immediate and heavy financial need as 
described in the Plan document. Participant’s receiving hardship distributions must cease making 
elective deferrals for a period of six months following such distributions. 
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(2) Summary of Significant Accounting Policies 

(a) Basis of Accounting 

The accompanying financial statements of the Plan are prepared on the accrual basis of accounting. 

The Plan follows accounting standards set by the Financial Accounting Standards Board (the FASB), 
which establishes generally accepted accounting principles (GAAP) that are followed in reporting 
the statements of net assets available for benefits and the statement of changes in net assets available 
for benefits. References to GAAP issued by the FASB in these notes are to the FASB Accounting 
Standards Codification, referred to as the Codification or ASC. The Codification, which became 
effective in September 2009, replaced and incorporated (but did not change) accounting guidance 
previously issued by various accounting sources through specific pronouncements.  

Investment contracts held by a defined contribution plan are required to be reported at fair value. 
Certain TIAA Traditional Annuity contract types, including the SRA and the GSRA, are considered 
fully benefit-responsive, and contract value approximates fair value as of December 31, 2009 and 
2008. However, other types are not considered fully benefit-responsive due to certain limitations or 
restrictions. See note 3 for further discussion of the TIAA Traditional Annuity. 

As discussed in note 1, the Plan was established in 1947 and historically was viewed as an 
amalgamation of individual annuity and custodial accounts and the Plan and its custodians were not 
required to maintain financial information at a Plan level. As of December 31, 2008, the Plan’s 
custodians have begun to provide the plan administrator with annual certified statements 
summarizing the Plan’s activities and holdings. Because certain historical records were not 
maintained or were not available at a Plan level, the Plan may have excluded from investments in the 
accompanying statement of net assets available for benefits certain annuity and custodial accounts, 
and related activity, issued to current and former employees prior to January 1, 2009. This 
accounting policy election is permitted by the Department of Labor's Field Assistance Bulletin No. 
2009-02, Annual Reporting Requirements for 403(b) Plans (FAB 2009-2); however, accounting 
principles generally accepted in the United States of America require that these accounts and the 
related income and distributions be included in the accompanying financial statements. The amount 
of as such excluded annuity and custodial accounts and the related income and distributions that may 
exist are not determinable. 

(b) Use of Estimates 

The preparation of financial statements in conformity with generally accepted accounting principles 
requires the Plan’s management to make estimates and assumptions that affect the reported amounts 
of assets, liabilities, and changes therein, and disclosure of contingent assets and liabilities. Actual 
results could differ from those estimates. 

(c) Investment Valuation and Income Recognition 

The Plan follows the fair value measurement and disclosure requirements of ASC 820, which defines 
fair value as the exchange price that would be received for the asset or paid to transfer a liability in 
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principal or most advantageous market for the asset or liability. See note 6 for discussion of fair 
value measurements. 

Purchases and sales of securities are recorded on a trade date basis. Interest income is recorded on 
the accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation in fair value of 
investments includes the gains and losses on investments bought and sold during the year as well as 
the unrealized appreciation or depreciation on those investments. 

(d) Risks and Uncertainties 

The Plan assets are invested in a variety of investments. Investment securities, in general, are 
exposed to various risks, such as interest rate, credit, and overall market volatility risks. Due to the 
level of risk associated with certain investment securities, it is reasonably possible that changes in 
the values of investment securities will occur in the near term and that such changes could materially 
affect the amounts reported in the statement of net assets available for benefits. 

(e) Payment of Benefits 

Benefits are recorded when paid. 

(f) Administrative Expenses 

Certain administrative expenses related to the Plan totaling approximately $5,000 were paid by 
Pacific for the year ended December 31, 2009. Expenses not paid by the employer are charged to 
participant accounts. 

(g) Recent Accounting Pronouncements 

FASB ASC 740-10, Income Taxes, clarifies the accounting for uncertainty in income taxes 
recognized in an entity’s financial statements and prescribes a threshold of more-likely-than-not for 
recognition of tax benefits of uncertain tax positions taken or expected to be taken in a tax return. 
FASB ASC 740-10 also provides related guidance on measurement, de-recognition, classification, 
interest and penalties, and disclosure. The adoption of FASB ASC 740-10 did not have an impact on 
the statements of net assets available for benefits or statement of changes in net assets available for 
benefits. 

FASB ASC 820-10-35 clarifies the application of ASC 820 in cases where the market for a financial 
instrument is not active and provides an example to illustrate key considerations in determining fair 
value in those circumstances. The Plan has considered the guidance provided by FASB ASC 820-10-
35, which did not have a material impact on the financial statements. 

FASB ASC 820-10-65 provides additional guidance for estimating fair value when the volume and 
level of activity for the asset or liability have significantly decreased, guidance on identifying 
circumstances that indicate a transaction is not orderly, and provides additional clarification on 
disclosures related to fair value. The Plan has implemented the guidance provided by FASB ASC 
820-10-65, which did not have a material impact on the financial statements. 
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(h) Subsequent Events 

Pacific has evaluated subsequent events with respect to the Plan through October 8, 2010, the date 
the financial statements were available to be issued. 

(3) TIAA Traditional Annuity 

The TIAA Traditional Annuity is a guaranteed fixed annuity contract available as an investment option to 
Plan participants. Each contract is fully and unconditionally guaranteed by TIAA. The Traditional Annuity 
is offered through a variety of contract types, including Retirement Annuities (RA), Group Retirement 
Annuities (GRA), Retirement Choice (RC), Supplemental Retirement Annuities (SRA), Group 
Supplemental Retirement Annuities (GSRA), and Retirement Choice Plus (RCP). The type of contract 
through which a participant invests in the TIAA Traditional Annuity determines the applicability of certain 
account features, such as the guaranteed minimum interest rate, additional interest declarations, the degree 
of liquidity of the participant’s account, and the options for receiving income upon retirement.  

When participants choose to allocate a portion of their retirement savings to the TIAA Traditional Annuity 
during the accumulation phase of the contract, their contributions purchase a specific amount of lifetime 
income based on the contractual rate schedule in effect at the time the premium is paid. The participant’s 
principal, plus a specified minimum rate of interest, is guaranteed by TIAA’s claims-paying ability. The 
TIAA Traditional Annuity also provides the potential for additional interest if declared by TIAA’s Board 
of Trustees. Additional interest, when declared, remains in effect for the declaration year, which begins 
each March 1 for accumulating annuities, and January 1 for lifetime payout annuities. Additional interest is 
not guaranteed for future years. Together, the guaranteed minimum and additional amounts make up the 
crediting interest rate. For accumulating RA, GRA, and RC contracts, the crediting interest rates were 
3.65% and 4.50% as of December 31, 2009 and 2008, respectively. For accumulating SRA, GSRA, and 
RCP contracts, the crediting interest rate was 3.00% as of December 31, 2009 and 2008. 

The RA contract does not allow lump-sum cash withdrawals and transfers must be spread over 10 annual 
installments. With the GRA and RC contracts, lump sum withdrawals are available within 120 days of 
termination of employment and are subject to a 2.50% surrender charge. All other withdrawals and 
transfers from RA and GRA contracts must be spread over 10 annual installments (five annual installments 
for withdrawals after termination of employment). All other withdrawals and transfers from RC contracts 
must be spread over 84 monthly installments. The SRA, GSRA, and RCP contracts provide for full 
participant-directed liquidity. When a participant’s accumulation in the TIAA Traditional Annuity is 
converted to a lifetime payout annuity, the present value of the stream of payments is equal to the 
accumulated balance, and the entire amount is recorded as a distribution in the statement of changes in net 
assets available for benefits. 

(4) VALIC Fixed Account Annuity 

The VALIC Fixed Accounts are credited with earnings on the underlying investments and charged for 
participant withdrawals and administrative expenses as allowed by the Plan. VALIC has determined that 
contract value approximates fair value. Contract value, as determined by VALIC, represents contributions 
made under the agreement, plus earnings, less participant withdrawals and administrative expenses. 
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Participants may ordinarily direct the withdrawal or transfer of all or a portion of their investment at 
contract value.  

There are no reserves against contract value for credit risk of the contract issuer or otherwise. The 
minimum guaranteed interest rate varies by participant and depends on the date the participant established 
their account. For the year ended December 31, 2009, the minimum rate ranged from 3.75% to 4.75%. The 
average yield to maturity at December 31, 2009 and 2008 was 3.88% and 3.67%, respectively. 

(5) Investments 

Investments representing more than 5% of net assets at December 31, 2009 and 2008 were as follows: 

2009 2008

CREF Stock Account $ 10,242,381   9,011,823   
TIAA Traditional Annuity 19,307,161   18,025,302   

 

Investments appreciated in fair value during the year ended December 31, 2009 as follows: 

2009

Shares in registered investment companies $ 6,363,078   
Pooled separate accounts 934,775   

$ 7,297,853   

 

(6) Fair Value Measurements 

ASC 820 establishes a framework for measuring fair value. That framework provides a fair value hierarchy 
that prioritizes the inputs to valuation techniques used to measure fair value. The hierarchy gives the 
highest priority to unadjusted quoted prices in active markets for identical assets or liabilities (level 1 
measurements) and the lowest priority to unobservable inputs (level 3 measurements). The three levels of 
the fair value hierarchy under ASC 820 are described below: 

Level 1 – Inputs to the valuation methodology are unadjusted quoted prices for identical assets or 
liabilities in active markets that the Plan has the ability to access. 

Level 2 – Inputs to the valuation methodology include: 

 Quoted prices for similar assets or liabilities in active markets; 

 Quoted prices for identical or similar assets or liabilities in inactive markets; 

 Inputs other than quoted prices that are observable for the asset or liability; 

 Inputs that are derived principally from or corroborated by observable market data by 
correlation or other means. 
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If the asset or liability has a specified (contractual) term, the Level 2 input must be observable 
for substantially the full term of the asset or liability. 

Level 3 – Inputs to the valuation methodology are unobservable and significant to the fair value 
measurement. 

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest 
level of any input that is significant to the fair value measurement. Valuation techniques used need to 
maximize the use of observable inputs and minimize the use of unobservable inputs. 

Following is a description of the valuation methodologies used for assets measured at fair value. There 
have been no changes in the methodologies used at December 31, 2009 and 2008. 

 The fair values of TIAA-CREF registered investment company shares are determined by obtaining 
quoted prices on nationally recognized securities exchanges (Level 1 inputs). 

 The fair values of accumulation units held by the Plan in CREF accounts (registered investment 
companies) are based on each account’s daily NAV, which is considered by Plan management to be 
the best approximation of fair value. CREF accounts are not exchange traded and are classified 
within Level 2 of the fair value hierarchy. Data for NAVs are available daily to Plan administrators 
and client investors on TIAA-CREF’s website, and provides sufficient corroborative evidence to 
ascertain the relationship between each fund’s NAV and the values of individual underlying 
holdings. Underlying holdings are primarily valued using market quotations or prices obtained from 
independent pricing sources. There are no unfunded commitments from participants in the Plan who 
invest in these accounts.  

 The fair value of the Plan’s interest in the TIAA Real Estate Account (a pooled separate account) is 
based on the fund’s daily NAV, which is considered by Plan management to be the best 
approximation of fair value. This investment is classified within Level 3 of the fair value hierarchy. 
The unit value of the fund is calculated daily and available to Plan administrators and client investors 
on TIAA-CREF’s website. Underlying holdings are primarily valued using independent appraisals or 
independent pricing sources. There are no unfunded commitments from participants in the Plan who 
invest in this account.  

 Investments in TIAA Traditional Annuity contracts are reported at contract value, which 
approximates fair value. As these investments are contract-based, observable prices for identical or 
similar investments do not exist and, accordingly, these investments are valued using unobservable 
inputs (Level 3). The contract value equals the accumulated cash contributions and interest credited 
to the contract, less any withdrawals. Liquidity restrictions apply to certain types of contracts that 
could impact the value realized upon exiting the contract. See also note 3 for discussion of the TIAA 
Traditional Annuity. 

 The fair values of accumulation units held by the Plan in VALIC variable accounts (pooled separate 
accounts) are managed by individual investment adviser for each fund. VALIC variable accounts are 
not exchange traded and are classified within Level 2 of the fair value hierarchy. Data for NAVs are 
changed daily to Plan administrators and client investors on VALIC’s website, and provides 
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sufficient corroborative evidence to ascertain the relationship between each fund’s NAV and the 
values of individual underlying holdings. Underlying holdings are primarily mutual funds. There are 
no unfunded commitments from participants in the Plan who invest in these accounts.  

The methods described above may produce a fair value calculation that may not be indicative of net 
realizable value or reflective of future fair values. Furthermore, while the Plan believes its valuation 
methods are appropriate and consistent with other market participants, the use of different methodologies 
or assumptions to determine the fair value of certain financial instruments could result in a different fair 
value measurement at the reporting date. 

The following table sets forth by level, within the fair value hierarchy, the Plan’s assets at fair value as of 
December 31, 2009: 

Level 1 Level 2 Level 3 Total

Shares in registered investment 
companies 

Index $ 130,259   —    —    130,259   
Mixed asset 3,275,435   2,438,927   —    5,714,362   
Growth 3,835,022   17,061,712   —    20,896,734   
Fixed income —    5,002,591   —    5,002,591   
Other 46,351   —    —    46,351   

Pooled separate accounts
Index —    1,337,945   —    1,337,945   
Mixed asset —    1,080,868   —    1,080,868   
Growth —    3,860,294   —    3,860,294   
Fixed income —    821,002   —    821,002   
Other —    103,386   1,253,770   1,357,156   

Insurance contracts —    —    21,265,419   21,265,419   

$ 7,287,067   31,706,725   22,519,189   61,512,981   

Investments at fair value

 

The following table sets forth by level, within the fair value hierarchy, the Plan’s assets at fair value as of 
December 31, 2008: 

Level 1 Level 2 Level 3 Total

Shares in registered investment 
companies $ 4,956,793   19,800,629   —    24,757,422   

Pooled separate accounts —    5,151,649   2,024,609   7,176,258   
Insurance contracts —    —    19,849,177   19,849,177   

$ 4,956,793   24,952,278   21,873,786   51,782,857   

Investments at fair value
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Level 3 Gains and Losses 

The following table sets forth a summary of changes in the fair value of the Plan’s level 3 investments for 
the year ended December 31, 2009: 

Pooled
separate Insurance
accounts contracts

Balance at beginning of year $ 2,024,609   19,849,177   
Realized gains/(losses) (124,079)  —    
Unrealized gains/(losses) relating to instruments still held

at the reporting date (412,443)  —    
Purchases, sales, issuances, and settlements, net (234,317)  1,416,242   

Balance at end of year $ 1,253,770   21,265,419   

Level 3 assets Year ended
December 31, 2009

 

The following table provides information regarding redemption of investments where the NAV has been 
used as a practical expedient at December 31, 2009: 

Redemption Redemption
Fair value frequency period

Shares in registered investment $ 24,503,230   Daily 1 day
company shares

Pooled separate accounts 8,457,265   Quarterly 1 day  

Investments in CREF registered investment company shares, which had a fair value of $24,503,230 at 
December 31, 2009, have a lock up period of 90 days if a purchase, sale and repurchase within that account 
is made within a 60-day period, other than for the CREF Money Market Account. 

Investments of pooled separate accounts in TIAA Real Estate account had a fair value of $1,253,770 at 
December 31, 2009. Other pooled separate accounts in VALIC Variable account had a fair value of 
$7,203,495. 

(7) Income Tax Status 

The Plan is intended to comply with the applicable requirements of Section 403(b) of the Internal Revenue 
Code of 1986, as amended (IRC). A tax determination letter program is not yet available for IRC Section 
403(b) plans through the Internal Revenue Service. The Plan administrator believes that the Plan is 
currently designed and being operated in compliance with applicable requirements of the IRC and as such 
is exempt from Federal income taxes. 



PACIFIC UNIVERSITY 
SECTION 403(B) PLAN 

Notes to Financial Statements 

December 31, 2009 and 2008 

 14  

(8) Related-Party Transactions 

Certain Plan investments are managed by TIAA-CREF and VALIC. TIAA-CREF and VALIC are the 
custodians as defined by the Plan and, therefore, these investments and investment transactions qualify as 
party-in-interest transactions. 

(9) Information Certified by the Trustee and Custodian 

The Plan administrator has elected the method of compliance permitted by 29 CFR 2520.103-8 of the 
Department of Labor’s Rules and Regulations for Reporting and Disclosures under ERISA. Accordingly, 
TIAA-CREF, the custodian of the Plan, has certified as being complete and accurate the investments on the 
statements of net assets available for benefits, the investment activity reflected in the statements of changes 
in net assets available for benefits, and the investment information included in the supplemental schedule 
of the financial statements as of and for the year ended December 31, 2009. The custodian of the Plan has 
also certified as being complete and accurate the investments on the statements of net assets available for 
benefits as of December 31, 2008. Accordingly, as permitted under such election, the Plan administrator 
instructed the Plan’s independent auditors not to perform any auditing procedures with respect to the 
information certified as complete and accurate by the Plan’s custodian for their respective periods. 

Additionally, JPMorgan Chase Bank, N.A. (JPMorgan) has authorized TIAA to act as JPMorgan’s agent 
for purposes of certifying the year-end financial statements required by 29 CFR 2520.103-8 

(10) Plan Termination 

Although it has not expressed any intent to do so, Pacific has the right under the Plan to discontinue its 
contributions at any time and to terminate the Plan subject to the provisions of ERISA. 



Schedule I

Schedule H – Line 4i – Schedule of Assets (Held at End of Year)

December 31, 2009

Description of investment including
Identity of issue, borrower, maturity date, rate of interest, Current

lessor, or similar party collateral, par, or maturity value value

Shares in registered investment companies:
* CREF Stock Account $ 10,242,381   
* CREF Money Market Account 1,416,499   
* CREF Social Choice Account 2,438,927   
* CREF Bond Market Account 2,267,856   
* CREF Global Equities Account 2,283,974   
* CREF Growth Account 2,330,381   
* CREF Equity Index Account 2,204,976   
* CREF Inflation-linked Bond Account 1,318,236   
* TIAA-CREF Lifecycle 2010 - Retirement Fund 212,280   
* TIAA-CREF Lifecycle 2015 - Retirement Fund 460,673   
* TIAA-CREF Lifecycle 2020 - Retirement Fund 344,308   
* TIAA-CREF Lifecycle 2025 - Retirement Fund 310,636   
* TIAA-CREF Lifecycle 2030 - Retirement Fund 371,643   
* TIAA-CREF Lifecycle 2035 - Retirement Fund 409,780   
* TIAA-CREF Lifecycle 2040 - Retirement Fund 702,219   
* TIAA-CREF Lifecycle 2045 - Retirement Fund 19,774   
* TIAA-CREF Lifecycle 2050 - Retirement Fund 6,921   
* TIAA-CREF Growth & Income Retirement Fund 399,706   
* TIAA-CREF International Equity Retirement Fund 468,632   
* TIAA-CREF Internaltional Equity Index Retirement Fund 838,535   
* TIAA-CREF Large-Cap Growth Index Retirement Fund 288,486   
* TIAA-CREF Large-Cap Value Retirement Fund 461,977   
* TIAA-CREF Large-Cap Value Index Retirement Fund 97,269   
* TIAA-CREF Mid-Cap Growth Retirement Fund 217,144   
* TIAA-CREF Mid-Cap Value Retirement Fund 520,053   
* TIAA-CREF Real Estate Securities Retirement Fund 46,351   
* TIAA-CREF Small-Cap Balanced Index Retirement Fund 289,759   
* TIAA-CREF Small-Cap Equity Retirement Fund 26,798   
* TIAA-CREF Social Choice Equity Retirement Fund 437,201   
* TIAA-CREF S&P 500 Index Retirement Fund 130,259   
* TIAA-CREF Equity Index Retirement Fund 226,663   

Total shares in registered investment companies 31,790,297   

Pooled separate accounts:
* TIAA Real Estate Account 1,253,770   
* VALIC Aggressive Growth Lifestyle Fund 103   
* VALIC Ariel Appreciation Fund 62,501   
* VALIC Ariel Fund 130,125   
* VALIC Blue Chip Growth Fund 119,429   
* VALIC Broad Cap Value Income Fund 3,327   
* VALIC Capital Appreciation Fund 7,978   
* VALIC Conservative Growth Lifestyle Fund 28,220   
* VALIC Core Bond Fund 87,394   
* VALIC Core Equity Fund 14,101   
* VALIC Core Value Fund 19,410   
* VALIC Foreign Value Fund 231,800   
* VALIC Global Equity Fund 164,210   
* VALIC Global Real Estate Fund 103,386   
* VALIC Global Social Awareness Fund 116,621   
* VALIC Global Strategy Fund 50,380   
* VALIC Government Securities Fund 4,725   

PACIFIC UNIVERSITY
SECTION 403(b) PLAN
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Identity of issue, borrower, maturity date, rate of interest, Current

lessor, or similar party collateral, par, or maturity value value

PACIFIC UNIVERSITY
SECTION 403(b) PLAN

* VALIC Growth Fund $ 357,277   
* VALIC Health Sciences Fund 21,515   
* VALIC High Yield Bond Fund 76,309   
* VALIC Inflation Protected Fund 105,937   
* VALIC International Equities Fund 265,335   
* VALIC International Government Bond Fund 12,234   
* VALIC International Growth I Fund 21,936   
* VALIC International Small Cap Equity Fund 258,903   
* VALIC Large Cap Core Fund 72,407   
* VALIC Large Cap Value Fund 50,815   
* VALIC Large Capital Growth Fund 93,642   
* VALIC Lou Holland Growth Fund 4,611   
* VALIC Mid Cap Growth Fund 76,671   
* VALIC Mid Cap Index Fund 630,298   
* VALIC Mid Cap Strategic Growth Fund 74,977   
* VALIC Mid Cap Value Fund 146,128   
* VALIC Money Market I Fund 151,819   
* VALIC Money Market II Fund 2,992   
* VALIC NASDAQ-100® Index Fund 19,002   
* VALIC Science & Technology Fund 241,193   
* VALIC Small Cap Aggressive Growth Fund 19,977   
* VALIC Small Cap Fund 16,058   
* VALIC Small Cap Growth Fund 7,281   
* VALIC Small Cap Index Fund 124,669   
* VALIC Small Cap Special Value Fund 294,539   
* VALIC Small Cap Value Fund 140,072   
* VALIC Small-Mid Growth Fund 7,822   
* VALIC Socially Responsible Fund 381,645   
* VALIC Stock Index Fund 563,976   
* VALIC Strategic Bond Fund 10,434   
* VALIC Value Fund 9,377   
* VALIC Vanguard Lifestrategy Growth Fund 11,803   
* VALIC Vanguard Lifestrategy Moderate Fund 1,950   
* VALIC Vanguard Long-Term Treasury Fund 355,636   
* VALIC Vanguard Long-Term Investment Grade Fund 13,522   
* VALIC Vanguard Wellington Fund Inc. 988,412   
* VALIC Vanguard Windsor II Fund 428,611   

Total pooled separate accounts 8,457,265   

Insurance contracts:
* VALIC Fixed Account Plus 1,901,994   
* VALIC Short Term Fixed Account 56,264   
* TIAA TIAA Traditional 19,307,161   

Total insurance contracts 21,265,419   

$ 61,512,981   

* Represents a party-in-interest transaction as of December 31, 2009.

See accompanying independent auditors’ report.
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